
DentaQuest is a 30-year veteran of the dental benefits industry. We currently service over two million members, 

and we have the experience and expertise to deliver a variety of network options and flexible benefit configurations

that will deliver the strongest value for an employer's benefit dollar.

CLASSIC

Classic is a dental HMO plan that offers comprehensive care through a network of over 1,300 participating dentist

locations. With Classic, employees get the quality care they need, when they need it. When you select Classic,

your employees will receive:

Affordable premiums with a two year rate guarantee

100% coverage for cleanings (every six months), exams and x-rays

No surprise costs—members receive a plan fee schedule that shows all covered services and

their member fees (if applicable) for each  

No claim forms to fill out

Direct access to participating specialists—no referral forms required

PLAN DESIGN

Classic delivers savings by combining fully covered and deeply discounted services, including:

I. Diagnostic and Preventive: 

Includes examinations, cleanings, x-rays, and additional procedures that help prevent tooth 

decay and other oral diseases. 

II. Basic/Restorative:

Includes fillings, repairs to dentures and bridges, and extractions. 

III. Complex Dental:

Includes the replacement of missing natural teeth with dentures or bridges, and the repair of 

severely decayed or fractured teeth with crowns.  Also covers endodontic, periodontal, and 

surgical procedures used to treat oral diseases with no waiting periods. 

IV. Orthodontics: 

Includes braces for members and their families.  

Participating dentists have also agreed to discount their usual fees by 20% for all non-covered services, including

cosmetic procedures. 

PARTICIPATION REQUIREMENTS

Classic may be offered on a stand-alone basis or on a dual-option basis along with one of our PPO plans to give 

employees the opportunity to choose the program that best suits their needs. You may decide whether to offer

Classic on either an employer-sponsored basis (employer contribution required) or a voluntary basis (no employer

contribution required). To participate in this plan, 35% of a company's eligible employees must enroll.  
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